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        Friday, 8th December 2023 






 

Face to face conference next term:	Friday, 15th March 2024 at Lanhydrock with Tom Sherrington





					

	BULLETIN INFORMATION FOR HEADTEACHERS


	[bookmark: _Hlk95986309]
1. At the start of this month, a new online Neurodiversity Hub was launched by Cornwall Council. It is hosted on the Parent Carers Cornwall website. The INSERT gives a guide to the hub and some background to its development, and the link is within that Word document.



  
2. Following the presentation on Creativity Collaboratives at last Monday’s CASH virtual conference from Sarah Childs at Penryn College, please see the slides and a link to the overarching project website. Subject specific action research reports I have circulated to the relevant subject leaders in your schools – ie, English, Science and Geography.  There are also some cross curriculum and whole school reports, too. The QR code by which to book places at March 26th symposium is within the slides (second to last one).
  
3. Consultation is now open for the 2025-26 term dates – see link.

4. National media are covering the significant shortfall in teacher recruitment following the DfE’s figures being released yesterday. An in depth study and editorial article are in Schools Week, and this article showing the shortfalls in different subject groupings is in the TES this morning. 

5. The Cornwall PSHE curriculum has now been updated. See INSERT for information and a link, plus the Brook information sheet with further details on accessing the programme. 
  
6. I represent you on the Smokefree Cornwall Alliance, and the INSERT is our county response to the national consultation on the Government’s plans to create a smokefree generation  which closed yesterday.

7. The latest Browne Jacobson newsletter which includes all sorts of advice and webinars – managing parental complaints, managed moves, flexible working legislation to name but three. 


8. Cornwall Council are hosting a one hour, online training session for school staff and governors/trustees on January 18th – Climate Literacy and Climate Change. 




Items that were in the bulletin last week:
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https://penryn-college.cornwall.sch.uk/creativity-collaboratives/ 


School Term Dates Consultation - 2025/26 | Let's Talk Cornwall

Secondary teacher trainee recruitment target missed by half | Tes




   













	
DISCUSSION POINTS & DEBATES OF THE DAY


	
Nothing in here during December – keeping the Bulletin brief at this very busy time of year!

	

	
BULLETIN INFORMATION FOR HEAD’S  PAs


	

	


	
INFORMATION SHARED WITH SUBJECT LEADERS (FYI)


	


	


	
ADVANCE NOTICE OF STAFF/GOVERNOR TRAINING, STUDENT AND OTHER EVENTS


	
These events are listed chronologically and 
will only disappear once they have happened! 
1.  
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1st December saw the launch of the Cornwall and Isles of Scilly “Neurodiversity Hub” (ND Hub) which is hosted on the Parent Carer Cornwall website.  It is part of the new early help offer for families who are looking for help and advice around their child’s needs. 

Children and young people who are showing signs of neuro-developmental needs can now access a new Neurodiversity Profiling Tool (ND Profiling Tool) which can help identify what support a child or young person may need.  The ND profiling tool is the first step in identifying neurodiversity within children and young people aged 0-19 and is a “guided conversation” with someone who has trained in the Tool.

The ND Hub has been developed as a resource to sit alongside the ND Profiling Tool and is designed to provide families, young people, and professionals with access to a range of resources and tools, up to date information and interactive functions which offer support.

The ND Hub is divided into colour labelled sections:

The Red section tells you about the ND Profiling Tool. 

The Blue sections cover the nine areas of the ND Profiling Tool.

1) Speech and Language
2) Energy Levels
3) Attention and Impulse Control
4) Emotional Regulation
5) Motor Skills
6) Sensory
7) Flexibility and Adaptability
8) Systemizing and Empathizing
9) Cognitive Ability



The Green sections are other areas of need that may come up in your Profiling Tool guided conversation eg masking and sleep. 

The Orange sections have been developed to provide further information

Families can find information to support their child’s and their own needs including “Parent Space”, “Hiding in Plain Sight” and “Preparing your child for adulthood”.  The “Getting Started” subsection buttons provides a brief introduction to the subject area and “More Information” explains more details for those who want to read further.   

Some sections have very specific tabs, especially for example in areas with a lot of information such as “Sensory processing” and “Sibling Zone”.  There are also specific tabs for topics such as “Bedtime” and “Melatonin” under “Sleep” and “School Anxiety & Refusal” under “Parent Space”.  “Hiding in plain sight” looks at our hidden children and young people such those who are masking, those who are school refusing and those who are communicating with behaviours in school.

Teenagers have their own “Teenage Zone” under almost every section.  You may also like the “Hiding in Plain Sight”, “Friendships” and “Siblings” zones. “My Independent Life” might help you think about your future.

Young adults also have their own section called “My Independent Life”.  Again, the “Hiding in Plain Sight” section may also be helpful.
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PENRYN CREATIVITY COLLABORATIVES UPDATE – CASH AUTUMN 23


Sarah Childs – Lead Practitioner, Penryn College


creativitycollaboratives@penryn-college.cornwall.sch.uk


schilds@penryn-college.cornwall.sch.uk



mailto:Creativitycollaboratives@penryn-college.cornwall.sch.uk

mailto:Schilds@penryn-college.cornwall.sch.uk





'They (students) need knowledge and 
skills, practical problem-solving and 
academic rigour, curiosity and a love of 
learning – that’s always been 
critical. But now, as the future rushes 
towards us, we also need a greater 
emphasis on creativity, on resilience, 
on emotional intelligence and the 
ability to adapt. Emphasis on all the 
attributes – to put it starkly – that 
make us human, that distinguish us 
from learning machines, make our 
communities and our lives so rich and 
rewarding'


Read: Full Keir Starmer mission speech on opportunity, education and 
childcare - LabourList | Latest UK Labour Party news, analysis and commentTeaching creativity benefits teachers and pupils - BBC News



https://labourlist.org/2023/07/read-full-keir-starmer-mission-speech-on-opportunity-education-and-childcare/

https://www.bbc.co.uk/news/uk-england-cornwall-67296878





Durham Commission The Durham Commission is a joint research collaboration between 
Durham University and Arts Council England, convened back in 2017 
to look at the role creativity and creative thinking should play in the 
education of young people.


o The commission published its first report in 2019 where they drew 
on its research, with the commission developing a vision for 
promoting creativity in education.


o One key recommendation was for a formation of ‘Creativity 
Collaborative’ networks of schools to test and pilot approaches to 
the teaching for creativity.


o The commission also highlighted the advantages that this new 
approach may have for young people entering the world of work 
being able to think and work creatively across disciplines and 
sectors.


o Durham University continue to work alongside ACE and the DfE in 
sharing findings through the Creativity Collaboratives 
Programme.







Creativity Collaboratives
o In 2019 the launch of the 'Creativity Collaboratives' programme 


was a landmark moment in education. Funded by the Arts Council 
England, supported by the Freelands Foundation, a national cohort 
of schools have established to test and evaluate a range of 
innovative practices in teaching and learning.


o This pilot scheme will run until July 2024, testing out teaching 
approaches and curriculum development which can then be 
applied more widely throughout the education system.


o Working alongside existing school structures, teachers and 
educators will co-develop creative strategy and pedagogy, test out 
approaches to teaching and learning, and evaluate their impact on 
pupils, schools and communities.







Does teaching creativity across the curriculum 
lead to young people who are better prepared 


for their future in a changing workforce?


'Preparing for a Creative Future'







OUR LEARNING COMMUNITY







Penryn Creativity Collaboratives Structure 


oPenryn College as Lead School


oPenryn Partnership: longstanding partnership for over 
20 years who meet half-term sharing practice and 
expertise between leaders and teachers across the 
curriculum.


o Research Partner: University of Exeter School of 
Education. Expertise of Associate Professor Kerry 
Chappell and Ursula Crickmay.


o Creativity Collaborative Network: Industry and cultural 
partners building on existing relationship careers and 
curriculum design.


Penryn Partnership: Constantine , Flushing, Kennall Vale, Mabe, Mawnan, 
Mylor Bridge, Penryn Primary, Penryn College, Perran-ar-worthal







Our ambition : Beyond 2024


Inspiring Teaching and Learning for a future curriculum


Learning Creativity cultivated across the school curriculum







Our 
ambition


2021-
2024


Leaders* and teachers promoting and implementing change for the teaching of 


creativity


Increased staff capability in teaching for Creativity


A model for developing pedagogy across a partnership


A framework for how to prepare young people for a changing workforce


A model for developing creative skills across the school curriculum







Our three-year journey


Year 1
‘Question, Challenge and Explore


Year 2
‘Build and Test’


Year 3
‘Embed and Grow’ 


Why are creative skills needed in a 
changing workforce?


What creative skills are needed to be 
developed by Cornish students to 
become better prepared? 


How do we best prepare schools and 
teachers for teaching for creativity? 


How do creative 
pedagogies manifest in the 
Penryn Partnership?


How do students creative 
skills progress?


What is the place of teaching for 
creativity in the PCC?


How are teachers using PCC 
resources and experiences to 
teach for creativity in the PCC?


How are students’ creative skills 
manifesting?


How does this prepare young 
people for a changing workforce?







What did we know after Year 1?
‘Question, Challenge and Explore’: Literature review, surveys, focus groups


An Uncertain Future: We knew that students moving into a modern workforce were 
being met with an uncertain future and change. It is therefore impossible to predict 
future skills, meaning there is a need for continuous adaption in a modern 
workforce


Hard to define creativity: We knew from teachers and students that we often 
associated ‘creativity’ initially with the arts. It was felt that both strong subject 
knowledge and skills are required for creative thinking to occur. We knew we 
needed examples of teaching for creativity across the curriculum


Barriers to developing the teaching for creativity: surveys and focus groups told us 
time, budgets and teachers’ skills were recurring barriers. Senior leaders identified 
developing T&L within which creativity might be facilitated.







Penryn Creativity Collaborative


PCC Model of Creative Skills Creative Pedagogies Framework


Empowerment, autonomy & agency


Risk, immersion and play


Possibilities


Generating and exploring ideas


Individual, collaborative and communal activities for change


Problem solving


Ethics and trusteeship


Professional wisdom







PCC Framework for progression







Year 2: Build and Test


In Year 2 the aim was to respond to research in Year 1 
and to ‘Build and Test’ to understand:


•How do creative pedagogies manifest in the 
Penryn Partnership?


•How do students’ creative skills progress?


This was achieved through three intertwined strands:


•A programme of Action Research with mentoring 
and training provided by the UoE team;


•The integration of CPD and classroom activities in 
close collaboration with industry and cultural 
partners;


•Overarching synthesis research led by the UoE team


Aims for Year 2 were to:


•Identify practice for the teaching of 
creativity across the partnership through 
classroom-based Action Research which 
tests, develops and evaluates the impact 
on teaching and learning from EYFS (aged 
4-5) to KS4 (aged 14-16).


•Develop classroom practice through 
Action Research which leads to school-led 
improvement in Year 3







PCC Action Research 22-23


Primary (EYFS – KS2)


•Jess RQ: How might collaborative 'learning friends' empower 
children to take empowered action in their learning?


•Cassie RQ: How do we encourage creativity through outdoor 
learning?


•Ellen RQ: How can students utilise creative skills to show 
empowered action in the KS1 science curriculum?


•Matt RQ: How can children make use of creative skills to design 
their own scientific enquiry questions?


•Kim RQ: How do you develop children’s independence through 
the use of reflective and self-regulation strategies?


•Ben RQ: How can teaching writing through embodied 
immersion impact innovation, imagination and playfulness?


•Helen RQ: How do stories influence play for children in 
their early years?


Secondary (KS3 – KS4)


•Holly RQ: How do risk taking, immersion and play influence 
creativity in a KS3 English classroom


•Elly RQ: How can we harness creative skills when thinking like 
a scientist?


•Charlotte RQ: Which approaches to real world learning lead 
to the students demonstrating greater ownership through 
empowered action?


•Liz RQ: How do creative pedagogies enhancing creative skills 
in the Geography classroom lead to a deeper understanding of 
geomorphic processes?


•Alex RQ: How does working on real world projects lead to 
students feeling powerful in their understanding and problem 
solving?


•Beth RQ: How might immersive 'real-world' experiences
influence empowered action in teenagers?







Examples of Action Research reports


How might immersive 'real-world' 
experiences influence empowered 
action in teenagers?


How does working on real world projects lead 
to students feeling powerful in their 
understanding and problem solving?







What did we know after Year 2? 
‘Build and Test’: Action Research (13 teachers)


Teachers told us about the freedom they had to take their own risks during the Action Research process. 
This in turn was reflected in the students feeling more empowered in their own learning. Problem-solving 
approaches, often used in real-world problems, saw more student motivation and engagement, and was 
sometimes transdisciplinary.


Students told us before the Action research the areas of creativity they rated most highly were; 
innovation, play, taking action, immersion and reflection. After the Action Research they said; immersion 
and innovation. We saw lots of examples of students actively and ably engaging in dialogue and 
collaboration especially question posing and responding, along with strong examples of reflecting, 
analysing and evaluating.


Challenges emerged between the requirements for assessment, a restricted and congested ‘knowledge 
based’ curriculum and the development of creative skills across KS2 to KS4. Teachers repeatedly 
commented there was a need for time for creativity to flourish which has implications for lesson, 
curriculum and assessment planning. However, challenges also appeared around students’ fear of failure 
and students’ low self esteem.







So what for Year 3? ‘
‘Embed and Grow’


• Ambition for Year 3: Extending the scope of our project ensuring long-term 
systemic change and impact across the Penryn Partnership and 
beyond. Across the Penryn Partnership our learning will become more 
embedded into;


• curriculum,


• personal development and


• careers


• Develop teaching for creativity through school improvement plans and across 
school T&L structures including coaching programmes and whole school CPD


• Across the partnership a learning community of CC Teaching and Learning 
Coaches who will cascade practice from their Action Research across their 
schools.


• We will publish a Penryn CC ‘Toolkit’ for developing creativity across 
the curriculum full in February


• We will holding a ‘Better Prepared for a Creative Future’ Symposium on 
Tuesday 26th March at UoE, Penryn. 







Want to know 
more?


creativitycollaboratives@penryn-
college.cornwall.sch.uk


Creativity Collaboratives - Inspiring 
Teaching and Learning - Penryn 
College (penryn-
college.cornwall.sch.uk)



mailto:creativitycollaboratives@penryn-college.cornwall.sch.uk

https://penryn-college.cornwall.sch.uk/creativity-collaboratives/
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		From

		Shelley Jamieson



Information Classification: CONTROLLED







Hi all,





I am pleased to inform you that the newly enhanced and updated Personal, Social, Health, and Economic (PSHE) curriculum for schools has been officially launched. This revised curriculum aligns with the statutory guidance for Primary, Secondary, and Further Education. It is designed to cater to the diverse needs of schools, and is provided free of charge to all schools in Cornwall.  The curriculum content has been developed by Brook, thanks to funding from Cornwall Council and NHS England. This initiative aims to facilitate the integration and advancement of a comprehensive PSHE programme for schools throughout Cornwall.



 



Detailed information on accessing the new curriculum, along with support and information about upcoming PSHE workshops can be found on the PSHE page of the Services for Schools website.  



 



I would be grateful if you could promote this information with colleagues across schools.  Please feel free to get in touch if you have any questions.



 



Best wishes,



 



Shelley Jamieson | Public Health Practitioner 



Cornwall Council | Wellbeing & Public Health



shelley.jamieson@cornwall.gov.uk | Mob: 07483 396 074



www.cornwall.gov.uk | 'Onen hag oll'



Working days: Monday, Tuesday, Wednesday & Thursday



 







 



This e-mail and attachments are intended for above named only and may be confidential. If they have come to you in error you must take no action based on them, nor must you copy or show them to anyone; please e-mail us immediately at enquiries@cornwall.gov.uk. Please note that this e-mail may be subject to recording and/or monitoring in accordance with the relevant legislation and may need to be disclosed under the Freedom of Information Act 2000 or the Environmental Information Regulations 2004. Security Warning: It is the responsibility of the recipient to ensure that this e-mail and any attachments are virus free. The Authority will not accept liability for any damage caused by a virus. 
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I’m suicide aware and ready to listen
Ask me where to find information and support
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CORNWALL PSHE EDUCATION
So that schools in Cornwall and
the Isles of Scilly can deliver 
up-to-date, safe and effective PSHE 
for years 1-13, Brook Learn contains 
a dedicated space with lesson plans 
and resources to support you.


1. Visit learn.brook.org.uk


2. Register to the site by “creating a new account”


3. Activate your account via the automatic email
 (check your spam folder)


1. Login to learn.brook.org.uk using the details
 set up at registration


2. Select the Cornwall button from the homepage
 or visit learn.brook.org.uk/cornwall


3. Select the year group you will be working with


4. Enter enrolment key: CnwL98!PShe@yA%81
5. Select your term to access lesson plans
 and accompanying resources


WHERE DO
I REGISTER?


HOW DO I
GET STARTED?


 Get in touch via our online helpdesk at
 helpdesk.onclick.co.uk


NEED
TECHNICAL HELP?


If you have any questions regarding the lesson plans, resources or 
enrolment keys, please contact: CornwallPSHE@brook.org.uk


Commissioned by Cornwall Council, with 
contributions from the Headstart Kernow team 
funded by The National Lottery Community Fund, 
the curriculum has been designed and 
quality-assured by subject-matter experts at 
Brook and brings together a variety of materials 
from organisations specialising in PSHE topics.



https://learn.brook.org.uk

https://learn.brook.org.uk/login/signup.php

https://learn.brook.org.uk

https://learn.brook.org.uk/cornwall

https://onclickhelpdesk.freshdesk.com/support/tickets/new
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Information Classification: CONTROLLED 


Stopping the Start: Our new plan to create a smokefree generation 
 


Smokefree Cornwall Alliance response to the national consultation 
 


Creating a smokefree generation 
1. Do you agree or disagree that the age of sale for tobacco products should be changed so 


that anyone born on or after 1 January 2009 will never be legally sold (and also in 
Scotland, never legally purchase) tobacco products? 
 Agree 
 Disagree 
 Don’t know 


 
 
The Smokefree Cornwall Alliance overwhelmingly supports this proposal and 
recognises the significant benefits it will deliver to the public health of our local 
population.  Membership of the Alliance includes representation from Cornwall 
Council and the Council of the Isles of Scilly, including public health, trading standards, 
children’s services, including public health nursing, environmental health, local stop 
smoking services, as well as representation from the NHS Cornwall and Isles of Scilly 
ICB, local NHS Trusts, including midwifery services, and schools. We ask the 
government notes the demands implementing this change to the legislation will place 
on local enforcement services and retailers, and the need for campaigns to raise 
awareness among the public and to secure their support for this change in legislation.  
 


 
2. Do you think that proxy sales should also be prohibited? 


 Yes 
 No 
 Don’t know 


 
 
The Smokefree Cornwall Alliance agrees that proxy sales should be prohibited as to 
exclude them would introduce a significant loophole to the proposed legislation. That 
said, the government should recognise it is often difficult for retailers to recognise 
proxy sales and enforcement of this legislation is very challenging.  Effective 
enforcement of proxy sales legislation will only be possible if underage sales 
legislation is clearly brought outside of the remit of The Regulation of Investigatory 
Powers Act and its accompanying Guidance, which has in recent years proven a 
significant barrier to many Local Authorities conducting test purchase operations, and 
seen the annual number of test purchases conducted by Trading Standards fall 
significantly (CTSI Annual tobacco control survey showed 88% of councils undertook 
underage sales test purchasing in 2013/14; this had fallen to 79% in 2019/20).  This 
may also reflect lack of funding. Raising the public’s awareness of this aspect of the 
legislation will be important and should be supported by national campaigns. 
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3. Do you agree or disagree that all tobacco products, cigarette papers and herbal smoking 
products should be covered in the new legislation? 
 Agree 
 Disagree 
 Don’t know 


 
 
The Smokefree Cornwall Alliance agrees with this proposal.  Unless the full range of 
tobacco products are included, the legislation will be limited and risks undermining 
the anticipated health benefits as people could switch between tobacco products. 


 
 
4. Do you agree or disagree that warning notices in retail premises will need to be changed 


to read ‘it is illegal to sell tobacco products to anyone born on or after 1 January 2009’ 
when the law comes into effect? 
 Agree 
 Disagree 
 Don’t know 


 
 


The Smokefree Cornwall Alliance agrees with this proposal.  In addition, we 
recommend warning notices include the maximum age of someone covered by the 
legislation to minimise any confusion.  This would require signs to be updated 
annually but we feel this would provide an opportunity to remind retailers of their 
responsibilities for enforcing the legislation. 


 
 
Tackling youth vaping 


Restricting vape flavours 
1. Do you agree or disagree that the UK Government and devolved administrations should 


restrict vape flavours? 
 Agree 
 Disagree 
 Don’t know 


 
 


The Smokefree Cornwall Alliance agrees with this proposal.  In a recent survey of 
young people in Cornwall and Isles of Scilly the appeal of flavours was given as the 
single most important reason for them vaping. We are concerned that the current 
range of flavours is a significant factor encouraging children and young people to start 
vaping.   


 
 
2. Which option or options do you think would be the most effective way for the UK 


Government and devolved administrations to implement restrictions on flavours? (You 
may select more than one answer) 
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 Option 1: limiting how the vape is described 
 Option 2: limiting the ingredients in vapes 
 Option 3: limiting the characterising flavours (the taste and smell) of vapes 
 Don’t know 


 
 
The Smokefree Cornwall Alliance supports all these options.  Vapes should only be used 
by adults as a smoking cessation device and it is our opinion this outcome can still be 
effectively achieved by significantly restricting how flavours are described to an adult 
audience as well as significantly restricting the range of flavours, noting further research 
in this area would be welcomed.  
 


 
3. Which option do you think would be the most effective way for the UK Government and 


devolved administrations to restrict vape flavours to children and young people? 
 Option A: flavours limited to tobacco only 
 Option B: flavours limited to tobacco, mint and menthol only 
 Option C: flavours limited to tobacco, mint, menthol and fruits only 


 
 
The Smokefree Cornwall Alliance prefers option B.  Anecdotal evidence locally from adult 
vape users is that they quickly switch away from tobacco flavours and fruit flavours are 
commonly used.  However, it is our opinion that if viewed solely as a smoking cessation 
aid, it should be appropriate to significantly limit the range of available flavours but we 
are mindful that we do not have any evidence of the effect of restricting fruit flavours on 
the appeal of vapes to adult smokers and their role sustaining a successful quit attempt.  
 


 
4. Do you think there are any alternative flavour options the UK Government and devolved 


administrations should consider? 
 Yes 
 No 
 Don’t know 


 
 
The Smokefree Cornwall Alliance is not aware of any evidence of the most effective 
flavour for smoking cessation. We are aware that NRT products e.g. chewing gum and 
lozenges, have a very limited flavour range and suggest the same could apply to vapes.   
 


 
5. Do you think non-nicotine e-liquid, for example shortfills, should also be included in 


restrictions on vape flavours? 
 Yes 
 No  
 Don’t know 
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The Smokefree Cornwall Alliance supports this proposal although if the government does 
not restrict access to single use vapes, a wider range of flavours in non-nicotine shortfills 
could encourage some adults to switch to refillable devices from disposable vapes.  
However, on balance, we appreciate this measure would simplify the e-liquid market and 
could help discourage CYP from using non-nicotine vapes. 
 


 
Regulating point of sale displays 
6. Which option do you think would be the most effective way to restrict vapes to children 


and young people? 
 Option 1: vapes must be kept behind the counter and cannot be on display, like 


tobacco products 
 Option 2: vapes must be kept behind the counter but can be on display 


 
 
The Smokefree Cornwall Alliance prefers Option 2.  We believe this strikes the correct 
balance between needing to ensure vapes are accessible to adult smokers wanting to 
purchase them to support a quit attempt, whilst recognising the need to restrict access to 
children and young people.   
 


 
7. Do you think exemptions should be made for specialist vape shops? 


 Yes 
 No 
 Don’t know 


 
 
The Smokefree Cornwall Alliance does not think exemptions should be made for specialist 
vape shops.  Whilst we recognise the commitment some of these retailers make to staff 
training and supporting their customers to quit smoking, and locally we are encouraging 
vape retailers to sign up to the Trading Standards’ “Buy with Confidence” scheme so the 
public can have confidence accessing their services, we are clear that vapes exist as a 
smoking cessation aid.  We are concerned that awarding exemptions to specialist vape 
shops (however defined) risks undermining the effectiveness of any changes to the 
regulations for their sale by other retailers. 
 


 
8. If you disagree with regulating point of sale displays, what alternative measures do you 


think the UK Government and devolved administrations should consider? 
 
Regulating vape packaging and product presentation 
9. Which option do you think would be the most effective way for the UK Government and 


devolved administrations to restrict the way vapes can be packaged and presented to 
reduce youth vaping? 
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 Option 1: prohibiting the use of cartoons, characters, animals, inanimate objects, 
and other child friendly imagery, on both the vape packaging and vape device. This 
would still allow for colouring and tailored brand design 


 Option 2: prohibiting the use of all imagery and colouring on both the vape 
packaging and vape device but still allow branding such as logos and names 


 Option 3: prohibiting the use of all imagery and colouring and branding 
(standardised packaging) for both the vape packaging and vape device 


 
 
The Smokefree Cornwall Alliance prefers Option 2.  We believe this strikes the correct 
balance between needing to ensure vapes appeal to adult smokers wanting to purchase 
them to support a quit attempt whilst recognising the need to discourage their use by 
children and young people.  Option 2 would bring the marketing of vaping products in line 
with the marketing of other smoking cessation products. Our Trading Standards team 
however were keen to note that Option 3 (standardised packaging) would make it easier 
for them to identify counterfeit products. 
 


 
10. If you disagree with regulating vape packaging, what alternative measures do you think 


the UK Government and devolved administrations should consider? 
 
Restricting the supply and sale of disposable vaping products 
11. Do you agree or disagree that there should be restrictions on the sale and supply of 


disposable vapes? That is, those that are not rechargeable, not refillable or that are 
neither rechargeable nor refillable. 
 Agree 
 Disagree 
 Don’t know 


 
 
The Smokefree Cornwall Alliance agrees with restricting the sale and supply of disposable 
vapes as an effective way to limit access by children and young people and non-smokers.  
We are however mindful of the corresponding need for investment in enforcement 
services to minimise the opportunities for disposable vapes to be imported and sold 
illegally, particularly as these products would potentially not be covered by UK 
regulations.  We are also mindful that for some people access to disposables vapes will be 
important due to a physical, learning or other disability and are keen to ensure disposable 
vapes can still be issued through local stop smoking services to support a quit attempt. 
We would also welcome continuation of the national swap-to-stop scheme so our most 
disadvantaged smokers are not deterred from using refillable vapes because of the initial 
set-up cost.  
 


 
12. Do you agree or disagree that restrictions on disposable vapes should take the form of 


prohibiting their sale and supply? 
 Agree 
 Disagree 
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 Don’t know 
 


 
It is the view of the Smokefree Cornwall Alliance that the direct sale and supply of 
disposable vapes to the public should be restricted.  We believe the significant majority of 
adults can and should use refillable devices.  However, we also believe there may be a 
small number of people who would benefit from accessing disposable vapes as part of a 
supported quit attempt. We would like local smoking cessation services to have the 
option to issue disposable vapes as part of a time-limited, formal quit attempt to adults 
who cannot easily use rechargeable devices e.g. rough sleepers, or clients with physical, 
learning or other disabilities. 
 


 
13. Are there any other types of product or descriptions of products that you think should 


be included in these restrictions? 
 


 
The Smokefree Cornwall Alliance has concerns about other nicotine products e.g. nicotine 
pouches and would welcome legislation that reduces opportunities for loopholes to be 
exploited as the market for nicotine products evolves. 
 


 
14. Do you agree or disagree that an implementation period for restrictions on disposable 


vapes should be no less than 6 months after the law is introduced? 
 Agree 
 Disagree 
 Don’t know 


 
 
The Smokefree Cornwall Alliance can see that retailers and the public would need time to 
adjust to any change that restricted the sale and supply of disposable vapes.  We do not 
have an opinion on the timescales needed for this except that it should be no less than 6 
months.  A shorter timescale will present challenges for Trading Standards required to 
seize non-compliant products. 
 


 
15. Are there other measures that would be required, alongside restrictions on supply and 


sale of disposable vapes, to ensure the policy is effective in improving environmental 
outcomes? 


 
 
A significant concern is that disposable vapes can cause fires when crushed in the back of 
collection vehicles or at waste transfer and processing plants. The Smokefree Cornwall 
Alliance is keen to see ‘take back’ schemes/producer responsibility routes for disposal and 
recycling of these items including cost recovery. We would also like to see these items 
made from recyclable materials, as far as is possible and be designed to be as recyclable 
as possible.  We would also like to see that the Office for Product Safety and Standards 
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are proactive in acting against those that don’t comply with the WEEE directive 
regulations. 
 


 
Non-nicotine vapes and other nicotine consumer products 
16. Do you have any evidence that the UK Government and devolved administrations should 


consider related to the harms or use of non-nicotine vapes? 
 Yes 
 No 
 Don’t know 


 
 
The Smokefree Cornwall Alliance does not have any evidence on the harms of non-
nicotine vapes. 
 


 
17. Do you think the UK Government and devolved administrations should regulate non-


nicotine vapes under a similar regulatory framework as nicotine vapes? 
 Yes 
 No 
 Don’t know 


 
 
The Smokefree Cornwall Alliance supports this proposal.  We are of the opinion that 
vapes should primarily be used as a nicotine replacement aid to support adults to quit 
smoking however we are aware that non-nicotine vapes can also contribute to a quit 
attempt.  We are concerned about the limitations of the current regulations of non-
nicotine vapes and it is our preference that the same regulatory framework should apply 
so the public can be confident about the content of these products and their regulation. 
We strongly recommend that the same restrictions on the age of sale apply to non-
nicotine vapes. 
 


 
18. Do you have any evidence that the UK Government and devolved administrations should 


consider on the harms or use of other consumer nicotine products such as nicotine 
pouches? 
 Yes 
 No 
 Don’t know 


 
 
The Smokefree Cornwall Alliance does not have any evidence on the harms of other 
consumer nicotine products. 
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19. Do you think the UK Government and devolved administrations should regulate other 
consumer nicotine products such as nicotine pouches under a similar regulatory 
framework as nicotine vapes? 
 Yes 
 No 
 Don’t know 


 
 
The Smokefree Cornwall Alliance supports this proposal.  We are of the opinion that 
nicotine products such as nicotine pouches should primarily be used as a nicotine 
replacement aid to support adults to quit smoking.  It is our preference that the same 
regulatory framework should apply to all these products. 
 


 
Affordability 
20. Do you think that an increase in the price of vapes would reduce the number of young 


people who vape? 
 Yes 
 No 
 Don’t know 
 
 


The Smokefree Cornwall Alliance supports this proposal in relation to single-use, 
disposable vapes.  We think an increase in the price could be an effective way to 
reduce access to vapes by children and young people, but only if the increase in price 
is significant (CYP can share the costs) and is accompanied by other measures.  We are 
aware of proxy sales of products by adult family members.  Also, we are mindful that 
the highest prevalence rates of smoking are in our most disadvantages communities.  
Whilst access to formal ‘swap to stop’ support may offset in part the cost of using 
refillable vapes, we are concerned that an increase in the the price of vapes could 
deter some adult smokers from making a quit attempt. 
 
 
Enforcement 
1. Do you think that fixed penalty notices should be issued for breaches of age of sale 


legislation for tobacco products and vapes? Powers to issue fixed penalty notices would 
provide an alternative means for local authorities to enforce age of sale legislation for 
tobacco products and vapes in addition to existing penalties. 
 Yes 
 No 
 Don’t know 


 
 
The Smokefree Cornwall Alliance supports this proposal.  We believe the power to issue a 
FPN would be a good additional option for enforcement staff when dealing with the sale 
of tobacco and vapes to persons under 18. However, this should be an additional penalty 
option and not replace those already in place. For the worst persistent offenders, 
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prosecution should still be an option, however it would be good to consider raising the 
maximum penalty (currently £2500) to place it in line with sales of alcohol (level 3 £5000) 
and to deliver training to Magistrates to ensure fines are issued at the correct level 
(generally not less than the FPN). 
 


 
2. What level of fixed penalty notice should be given for an underage tobacco sale? 


 £100 
 £200 
 Other 


 
 
The Smokefree Cornwall Alliance supports an alternative option.  We would like to see a 
fine of £100 to an employed seller, and of £250 to an owner or manager of the premises. 
Many people who work in retail earn minimum wage or slightly over, the fine should be 
placed at a level that is impactful but will not place them into severe poverty. The 
owner/manager of a premise bears a greater responsibility to ensure that statutory 
defences are in place and therefore the fine should reflect this. 
 


 
 
3. What level of fixed penalty notice should be given for an underage vape sale? 


 £100 
 £200 
 Other 


 
 
The Smokefree Cornwall Alliance supports an alternative option.  We would like to see a 
fine of £100 to an employed seller, and of £250 to an owner or manager of the premises. 
Many people who work in retail earn minimum wage or slightly over, the fine should be 
placed at a level that is impactful but will not place them into severe poverty. The 
owner/manager of a premise bears a greater responsibility to ensure that statutory 
defences are in place and therefore the fine should reflect this. 
 


 
 


. 
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Welcome to the last edition of 2024 for Be Connected — for schools, academies and trusts. 



As always, this issue is packed with the latest legal updates, sector insights and support and guidance from our expert team.



Remember, Be Connected is your space; what would you like to see in future editions?



Get in touch and let us know



 

 	 



#EdCon2024 – the power of people





Live online Jan 28 – Feb 1





Explore our annual virtual conference for inspirational ideas and practical guidance on the challenges facing the sector. It’s free to attend and learn, with a range of content for all, including:



*	Keynotes on trust leadership and measuring success.

*	Workshops on managing staff sickness, safeguarding and exclusions.

*	Live Q&A on using AI to streamline school workload and processes.

*	Tips on de-escalating complaints, SEN admissions, data breaches, TUPE, teachers’ pay and more!



Register now



 

 	 



Legal and regulatory updates





Transgender pupils in single sex schools





It’s not uncommon for single sex schools to ask what position they should take on transgender pupil admissions where the young person is of the opposite sex to the one the school selects.



In the absence of a court decision on this point, this article seeks to explain the law and its different interpretations with the expectation that the Department for Education (DfE) will shortly publish guidance for state schools on this topic.



Read more



 

 	 

 	



Is RAAC just the tip of the iceberg for school building safety?





As issues with the presence in schools of Reinforced Autoclaved Aerated Concrete (RAAC) hit the front pages in late summer, discussions were sparked within the education sector around the wider issue of the deteriorating condition of the school estate.



Concerns are widespread. The National Audit Office recently reported that around 24,000 school buildings are beyond their initial estimated design life, and around 700,000 pupils are being educated on a site likely to require significant refurbishment.



It was inevitable that sector leaders would be expecting a swift and decisive response to RAAC concerns, which has proved to be the case. The National Education Union (NEU), has stated that RAAC is just “the tip of the iceberg,” and is actively gathering evidence to lobby for a general increase in spending on school estates.



Read more



 

 	 

 	



School exclusions: an update on managed moves





The updated Exclusions and Suspension Statutory Guidance came into effect on 1 September 2023, but the Department for Education (DfE) didn’t take this opportunity to change the previous provisions on managed moves, and so it still does not cover the mechanics of how a managed move should operate.



With such a lack of clarity, we receive many questions about how managed moves should operate in practice.



What the Statutory Guidance does say is that a managed move should only be used where it is in the pupil’s best interests and where initial interventions have been put in place prior to considering a managed move. Information sharing is required too (including on attainment and risk management) so that the new school is able to support pupils from day one.



Read more



 

 	 



Guidance





Education sector contracts – top 10 tips on how to get it right





Contract disputes can be time consuming, stressful and expensive. We see a lot of contractual disputes for schools and trusts relating to catering, cleaning, energy and IT services, as well as the provision of uniforms and other products, many of which could have been prevented by a little pre-contract planning.



Effective contract management can ensure parties minimise risks and avoid disputes arising. In this article we have set out our top tips for avoiding contract disputes.



Read more



 

 	 

 	



New guidance published: ‘Understanding faith academy trusts’





We recently published new guidance to provide information about what it means for a faith school to become an academy or to join a trust.



Developed jointly with the National Association of Head Teachers (NAHT), this guidance entitled ‘Understanding Faith Academy Trusts’ is designed to provide senior leaders in faith schools with factual information about the implications and mechanics of academy status – aiming to assist anybody involved in conversations around legal and governance structures relating to their faith school.



Read more



 

 	 



Learning, development and insight





#EdInfluence: In conversation with influential leaders 





Our podcast is proving to be more popular than ever this year, with conversations exploring the human side of leadership with: 



*	Sir Julian Hartley, CEO of NHS Providers, sharing his experience leading cultural change in the face of adversity.

*	Dame Ann Limb, a philanthropist, mover and Quaker, trying to navigate her way through life by doing least harm to people and planet’.  

*	Catherine Baker, the Chair of O Shaped and former corporate lawyer, sharing ideas on how to inspire belief to enable progress and the importance of personal connection.



And coming next week we have John Murphy, former CEO of one of the country’s largest MATs, Oasis Community Learning.



Listen now



 

 	 



Employment





School staff pay survey 





Our annual Teachers’ Pay Survey is live until the end of the month and for the first time, also encompasses support staff pay.



Each year, we distribute a survey to capture what trusts intend to do in relation to national decisions on teacher pay. Whilst academies do not have to follow the nationally agreed increases, most usually do, reflected in our 2022 survey results.



Obtaining this information allows us to track results over time, to identify trends in pay and pay arrangements across the sector which we share with you. This is vital information that will help trusts understand the national picture and determine pay strategies for the future.



Complete the survey



 

 	 

 	



Are parental complaints to schools undermining staff retention?





An article recently published in the Daily Telegraph “Teachers are leaving in droves - and pushy parents are to blame” suggests that the rise in parental complaints is having an impact on staff retention.



We frequently hear from schools and trusts concerns of an increasing ‘complaints culture’ with parents escalating complaints prematurely, filing claims with the tribunals/courts, escalating to third parties and taking to social media. There is a clear surge in the volume and complexity of parental complaints. 



So what toll is this taking on staff? The results of this year’s DfE workforce survey showed nearly 10% of the total school workforce - almost 40,000 teachers - resigned last year – that’s the highest number on record and parental complaints clearly aren’t helping. 



It’s a significant challenge for many schools and trusts, but we have advice, support and resources that are helping to offset the overhead, stress and reputational risk this can pose. 



Read more



 

 	 

 	



Holiday entitlement and pay: reforms ahead





The Government has published its response to the previous Retained EU Employment Law consultation. This response has been extended to include not only this consultation but a previous consultation on calculating holiday entitlement for part-year and irregular hours workers. 



Draft legislation has also been produced, giving further information as to how these proposals are intended to operate in practice. In this update, we take at a look at the proposed holiday entitlement and pay reforms in more detail to see how these may in fact affect existing rights.



Read more



 

 	 

 	



Changes to flexible working webinar: opportunities for schools





With changes proposed to legislation around flexible working, we recently held a webinar to explore what this means for schools and consider how it could be a catalyst for change in the sector.  



Discussions focused on the proposed legal changes and how these will impact the process for handling flexible working requests and decision-making at schools and trusts. 



As always, we provided practical advice and guidance, but we also considered how these changes may pose an opportunity to bring about changes in mindset and culture, whilst ensuring that students and their outcomes remain at the heart of decision-making.



Watch on-demand



 

 	 



You may also be interested in…





The latest legal directories have been published and the results showed that we achieved:



*	Top tier across 27 practice areas in the Legal 500 

*	Ranked leading specialists across 38 practice areas in Chambers 2024 





Our education expertise recognised in latest legal directory rankings 





The latest directory rankings from the Legal 500 and Chambers & Partners have been published and we’re proud to once again be recognised as one of the country’s leading firms advising the education sector. These annual directories reflect extensive research and analysis by the respective teams, who conduct thousands of interviews to select the very best law firms in the UK. 



This year, the firm’s Education team has again been ranked in the Legal 500 top tier nationally, and all of our regional teams are also again ranked in the top tier for Education. 



We would like to express our gratitude to our clients for the fantastic set of testimonials published this year which included:



“‘As an education client the key for me is getting timely, robust and sensible legal advice that enable my organisation to judge risk and taken informed decisions. Brown Jacobson as our lawyers provide these requirements at an exceptionally high level, with clarity and a great deal of common sense”. 



“All team members are super approachable and extremely knowledgeable.’



“All individuals I have had contact with have been superb.”



“The Browne Jacobson education team is exceptional.”



“Every single colleague with whom we work in both the legal and HR teams provide an outstanding level of service.”



Read more



 

 	 



Key contact



 



Mark Blois





 



+44 (0)115 976 6087



Email Mark



View profile



 	 

 	



Connect with us



	 	 	 



Have you been forwarded this email from a friend; why not sign up to our mailing list?



Unsubscribe | Preferences | Privacy notice | Visit our website | +44 (0)370 270 6000



The contents of this email and any attachments are confidential to the intended recipient and may be protected by legal privilege. If you are not the intended recipient please do not use or publish its contents. Please contact the sender immediately and then delete the email.



Email transmission cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. Browne Jacobson accepts no responsibility for viruses and the recipient should check this email and any attachments for their presence.



Browne Jacobson LLP is a limited liability partnership, registered in England and Wales, registered number OC306448 and is authorised and regulated by the Solicitors Regulation Authority (http://www.sra.org.uk). A list of members' names is available for inspection at the registered office, Mowbray House Castle Meadow Road Nottingham NG2 1BJ. Further information about us is available at (www.brownejacobson.com).



Browne Jacobson Ireland LLP is a limited liability partnership registered in Ireland. Regulated by the Law Society of Ireland and authorised by the Legal Services Regulatory Authority to operate as a limited liability partnership. A list of its partners is available at its principal place of business at Viscount House, 6–7 Fitzwilliam Square East, Dublin 2, D02 Y447.
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Free climate 
change training
Find out about climate change and how 
to reduce your carbon impact at this 
free one-hour, online, climate change 
training session


Delivered by GEP Environmental, 
the one hour course will:


Help you to understand the science 
behind climate change


Explain how global changes will 
impact us locally


Provide an understanding of local and 
national climate policies


Ask you to consider how you can 
reduce your environmental and 
climate impact


www.cornwall.gov.uk


Date
The course will run on the date below. 


18 January 2024  |  5pm - 6pm


www.eventbrite.co.uk/e/765553389797


Find out more and sign up to the event:


The training will be held via Microsoft Teams and 
you will be sent a link to enable you to join.


for school leaders, Boards of Governors and school staff



https://www.eventbrite.com/e/free-climate-change-training-for-school-leaders-governors-and-staff-tickets-765553389797?aff=oddtdtcreator




image9.jpeg
casliy

Cornwall
Association of
Secondary

Headteachers




