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David Barton
CASH Executive Officer
07980 719597
dbarton@cornwallsecondaryheads.co.uk

        Friday, 3rd November 2023 






CASH conferences this term:		16th/17th November - Heads PA conference followed by Residential at 				Lanhydrock Hotel with Marc Rowland
		Monday, 4th December 10.30am	Virtual via Zoom 

Face to face conference next term:	Friday, 15th March 2024 at Lanhydrock with Tom Sherrington





					

	BULLETIN INFORMATION FOR HEADTEACHERS


	[bookmark: _Hlk95986309]
1. CASH residential conference and Heads’ PA conference – thank you all so much for your cooperation with sending me the information and numbers I’ve requested. Here is the programme for the heads’ conference and the agenda for the AGM on Friday afternoon – embedded within the agenda are the minutes from last year’s AGM. The PA conference programme is in the section below.
  
2. The sharp eyed amongst you (and those of you who look at the header!) will have noticed that the guest speaker for our March conference has changed! Following our planned speaker having to pull out of the conference, I’m delighted that we shall welcome Tom Sherrington to lead our day. It was our intention to invite Tom  to CASH in 2024-25, but fortunately he is free on 15th March! Many of you will be familiar with Tom’s online blog and other work as ‘teacherhead’: About – teacherhead

  
3. During half term, the Secretary of State wrote two public letters to parents and to school leaders re publication and sharing of RSHE curriculum materials. NAHT and ASCL have both expressed their concern at the tone of the letters; this is Geoff Barton’s response: ASCL - ASCL responds to Education Secretary’s letter on RSHE materials
  
4. Also during half term, the DfE have updated their Pupil Premium statement templates. The link is to all DfE PP documentation published on 25th October (much of it unchanged from previous years).

5. The Children’s Commissioner published her latest report yesterday – Missing Children, Missing Grades.  Some interesting insights – on page 34, for example, I found the statistics relating to how many persistent absentees ‘were not entered for EBacc subjects’ interesting, particularly given the recently announced upping of the accountability of EBacc in headline measures  - does that mean they never opted for them, or did and then reduced curriculum to focus on E&M, eg? 
	“This report finds that:
· School absence has become endemic in Key Stage 4. Over the last couple of years, over a third of all pupils in Key Stage 4 were either persistently or severely absent for at least one year.
· Poor attendance has a dramatic relationship with GCSE results. While 78% of all children who were rarely absent in both years passed at least 5 GCSEs including English and Maths, only 36% of children who were persistently absent in both years and just 5% of children who were severely absent in both years reached this same standard.
· When pupils’ attendance improves, the likelihood of achieving qualifications at the end of school massively increases. More than half (54%) of pupils who were persistently absent in Year 10 and then rarely absent in Year 11 passed at least 5 GCSEs including English and Maths, compared to 36% of pupils who were persistently absent in both years.”


6. November 30th  sees Sam Strickland coming to lead a day’s CPD in Cornwall – see INSERT for information and booking link.

 

Items that were in the bulletin last week:


	












Letter from Rt Hon Gillian Keegan MP to schools about sharing curriculum resources (publishing.service.gov.uk)
Education Secretary's letter to parents: You have the right to see RSHE lesson material - The Education Hub (blog.gov.uk)

Pupil premium - GOV.UK (www.gov.uk)

Missing Children, Missing Grades | Children's Commissioner for England (childrenscommissioner.gov.uk)
“I am deeply concerned about the damage caused by school absences: thousands of children are missing out on their right to education. I have therefore made tackling school absences a core priority for my office.”















	
DISCUSSION POINTS & DEBATES OF THE DAY


	1. The Joseph Rowntree Foundation published a report this week ‘Destitution in the UK’ with some very worrying findings, albeit reinforcing much of what we know.


	
Destitution in the UK 2023 | JRF



	
BULLETIN INFORMATION FOR HEAD’S  PAs


	1. I am very much looking forward to seeing you all on Thursday, 16th November. You have already had the programme for your conference, but it is here again for ease of reference. 26 PAs have advised Clare and myself of their intention to attend, which is fabulous – thank you.
	





	
INFORMATION SHARED WITH SUBJECT LEADERS (FYI)


	Subject leaders meetings: 
31st October (morning): English at Helston – well attended, an excellent morning.
2nd November (morning): Music at Bodmin – POSTPONED due to Storm Ciaron.
7th November (morning): MFL at Penryn
8th November (morning): ICT/Comp Science at Wadebridge
16th November (afternoon): RE at Penryn

	













	
ADVANCE NOTICE OF STAFF/GOVERNOR TRAINING, STUDENT AND OTHER EVENTS


	
These events are listed chronologically and 
will only disappear once they have happened! 

1. The LA training for Emotional Literacy Support Assistants is taking place again this tear – see INSERT for details.
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CASH – RESIDENTIAL CONFERENCE	  

November 16th & 17th 2023

Lanhydrock Hotel and Golf Club			PL30 5AQ 

THURSDAY, 16th NOVEMBER 2022

Our conference starts with tea and Danish pastries at 4.30pm ready for a 5.00pm start.  You can check into your room from 3.45pm onwards.

5.00pm		Welcomes and introductions	

5.00-6.30pm	Funding your future; a Headteacher Pension Seminar

Irrespective of your age, are you doing the right things now to maximize your future pension/benefits? What are your intentions on when you access your pension? How much will you need in retirement? Might converting some annual pension into a tax free lump sum make sense for you? Are you aware how changes to pension legislation impact upon you as a higher earner? Are there benefits to accessing your pension early? 



[image: ]Sonja Selby from Milsted Langdon (who a number of you know from her doing seminars in your schools) will share information that will be extremely useful to you. Sonja is tailoring her session specifically for higher earners and the implications of ever changing tax and pension legislation for us. Sonja last came to CASH at the 2019 residential (and before that the 2016 residential!); two colleagues have told me subsequently that it quite literally changed their lives. There are now many new CASH members, legislation has changed and I guarantee there is nobody that will not learn a great deal from this seminar.



			

6.30 - 7.15pm	Change and freshen up (if you wish), relax in the bar (compulsory!)



7.15 - 9.30ish	3 course dinner in the restaurant









FRIDAY, 17th NOVEMBER 2023



9.15am start	Addressing Educational Disadvantage	Marc Rowland	 

(There will be a coffee break mid-morning)



Addressing Educational Disadvantage continues to be a key focus for everyone working in schools. Central to Marc’s philosophy lie two mantras: 

· remove any deficit discourse – disadvantaged students are not a problem to be solved; rather, they are members of our school community and held in high regard. Easy to write on the page – but, what does that actually mean in practice on the ground?

· look at school life and policy making through the lens of disadvantaged students and their families. Again, what does that mean school leaders may need to consider doing differently on a day to day basis and in the longer strategic term? 



In todays workshop, Marc will explore different strategies that are proving successful in schools up and down the country – there is, of course no magic answer, and you will have the opportunity to discuss and explore your own initiatives and those presented by Marc during the session. 



[image: ]Marc Rowland is the adviser for improving outcomes for disadvantaged learners for the Unity Schools Partnership, a large cross-phase Multi Academy Trust based in the East of England. He also works with the Education Endowment Foundation’s national Research School Network on a range of programmes including a range of long term programmes focussed on educational disadvantage nationally, including Cornwall (where he is a consultant to the Transforming Attendance strategy), Essex, Wakefield, Enfield, Buckinghamshire, Hertfordshire, Sheffield, South Gloucestershire and Surrey. Marc has also been working with the Jersey government for five years on the introduction and implementation of a ‘Jersey Pupil Premium’. This has led to a marked improvement in outcomes over time for disadvantaged pupils there.

Marc works with and advises the Department for Education on addressing educational disadvantage in schools. He has worked with over 1000 primary, secondary and special schools to support them with their strategies to improve outcomes for disadvantaged pupils. He has spoken to over 12,000 school leaders addressing disadvantage at local, regional and national conferences.

Marc’s most recent book is ‘Addressing Educational Disadvantage’, published in February 2021.  The second edition of his award-winning book, ‘An Updated Practical Guide to the Pupil Premium’, was published in December 2015 (John Catt Educational).  His book ‘Learning without Labels’ was also published by John Catt in March 2017.



1.00 - 2.00pm	 Lunch





2.00pm		CASH AGM 





[bookmark: _MON_1760504740]                                   

										

2.45 – 3.00pm		Final remarks and thoughts



3.00pm	        	Conference close		





The conference room is available to us until 3.30pm for colleagues to arrange their own meetings. The downstairs bar and reception area are also available for private/group conversations after our conference closes. 
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Annual General Meeting





Date:		Friday, 17th November 2023





Time:		2.00pm





Venue:	Lanhydrock Hotel and Golf Club








AGENDA





1. Minutes of the last AGM, 18th November 2022














2. Chair’s report – verbal at the meeting


3. Treasurer’s report and statement of 2022-23 accounts (to follow)


4. CASH Executive appointments – ratification of current committee (see below)


5. Any Other Business – please inform the Executive Officer or Chair if you have any business that you wish to raise





************************************************************************************************








Current Executive members are:


	


	Dom Wilkes (Chair) 		11-18	North Cornwall	Foundation Trust School  


	Tina Yardley	(Vice Chair)	11-16	North Cornwall 	Single Academy Trust


	Bill Marshall  (Treasurer)	11-16	Penwith 		Foundation Trust School  


Michelle Dunleavy		11-16	Kerrier			MAT  			


	Les Hall			11-16	Penwith		MAT	


	Chris Liles			11-16	Restormel		MAT


Alex Lingard			11-18	Kerrier			MAT


	Jonathan Stocker		 5 -16	Cornwall		Alternative provision MAT


	Jeremy Plumb			11-18	Caradon		Foundation Trust School





Jan Woodhouse  		Co-opted - Executive Principal


	David Barton 			Attends as Consultant Executive Officer
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Minutes of Annual General Meeting







Date:		Friday, 18th November 2022







Time:		2.00pm







Venue:	Lanhydrock Hotel and Golf Club







This is our first AGM under our new constitution and Terms of Reference, so there are no previous minutes to consider. 







AGENDA







1. Chair’s report of 2021-2022 academic year 







The Chair, Tina Yardley verbally reported to the meeting that:



· the year had been a positive year for the association as schools and families came out of the pandemic. CASH had been an ever present support to school leaders on a day to day basis as well as re-introducing its regular programme of face to face meetings.



· The virtual meetings had been very well received and attended during the lockdown periods, and the pre pandemic pattern of five f2f meetings has now been amended to three per annum with a virtual meeting on the months of the year that don’t have a f2f. 2022-23 will see the same pattern, and the Executive Committee will review again for 2023 – 2024. 



· After consultation with CASH members, it had been agreed to reinstate the November residential conference and yesterday and this morning have been well attended and a success. Similarly, the Heads’ PA conference on the Thursday morning. 



· The Executive Committee continues to meet virtually three times a year, and Chris Liles, headteacher at Brannel joined the committee this year. (see also item 3 below).



· The three elected officers continue to liaise closely with the Executive Officer in order to ensure that the association continues to meet the needs of our membership.



· It was agreed by the Executive to invite David Barton to continue as our Consultant Executive Officer for a further two year period, with this renewed contract ending on 31st August 2024. I am pleased to report that David has accepted this contract.







2. Treasurer’s report and statement of accounts







· The associations financial situation is very healthy with an £81,000 balance and the 2022-23 DSG annual top slice still to be paid to us (£26,000). 



· Looking ahead, the Executive Officer shared with the meeting the typical expenditure now being charged for conferences – hotel costs had increased significantly, there was less opportunity to negotiate ‘loyalty discounts’ as the hospitality sector looked to recoup lost revenue during the pandemic, and catering costs for conferences has also increased. 



· Notwithstanding the increased costs facing us this academic year, the Executive Committee have agreed that for one more year no subscriptions will be collected for the 2022-23 academic year as we draw on the existent balance.



· The Executive Officer, on behalf of the Treasurer has already emailed CASH members advising them that next Autumn (2023) subscriptions will be reintroduced. This will be at an unchanged rate of £1.70 x no. on roll in January 2023 census (Years 7-11). 



· The Treasurer reported that the High Needs Block continues to face significant pressures and that additional SEN needs and increased demand for alternative provision will mean that ‘the system is in danger of going pop.’ School Forum are constantly looking at this conundrum, not unique to Cornwall, particularly since the current, actual needs are not able to be properly met.







3. CASH Executive appointments







· The Executive Committee membership was ratified by the CASH membership







4. Any Other Business – please inform the Executive Officer or Chair if you have any business that you wish to raise







· A concern regarding increased  ‘political meddling’ into school policy and decision making by local councillors and MPs was raised. The school leader asked whether this was just a one off in their school or if it was becoming more widespread? Whilst it is reasonable for parents to raise concerns with their representatives, it was not reasonable for those political representatives to give assurances that are not theirs to give regarding individual school policies – this is especially the case when those same concerns have not been raised with the school and they are blind to all discussions.



· The meeting found that this was a one off instance.



However, the meeting did discuss the significant rise in parents willingness to express their wishes and expectations of the school publicly online with social media sabre rattling and petitions and to then go ‘higher up’ if they didn’t get the response they wanted. 







It was agreed that the Executive Officer would speak with LA Officers to voice this increased disquiet and raise their awareness of often vexatious concerns being ‘complained’ to them.











	The meeting closed at 2.29pm.











************************************************************************************************







Item 3 – CASH Executive appointments; an appendix circulated with the agenda







The CASH Terms of Reference state that:



The management and control of all of the affairs of CASH shall be vested in a committee of CASH Members (the Executive Committee). The Executive Committee shall consist of up to 8 elected members (the Executive Committee Members). They will be elected bi-annually at the annual general meeting. 







Upon election, all Executive Committee Members (including the Officers) shall hold office for a term of 2 years when their term of office shall expire but they may offer themselves for re-election.







The Executive Committee shall seek as far as possible to be representative of the CASH Members by striving to achieve a balance of the different size, type of schools and circumstances of different schools across Cornwall including;



· 11-18 schools



· 11-16 schools



· Special Schools



· Alternative Education providers



· Heads of School



· Headteachers in their first two years of headship







In addition, a leader within a Multi-Academy Trust Board (i.e. Executive Headteacher/Principal or CEO) may be co-opted to the Executive Committee as a non-voting Executive Committee Member (the Co-opted Executive Committee Member). The Co-opted Executive Committee Member will be appointed (and removed) by the Executive Committee on the basis of their level of knowledge and experience for such term as they shall see fit. The Co-opted Executive Committee Member shall not be permitted to take the role as an Officer, and they are exempt from the Annual Membership Fee.











Current Executive members are:



	



	Tina Yardley	(Chair)		11-16		Single Academy Trust



	Bill Marshall  (Treasurer)	11-16		Foundation Trust School



Wayne Randle		11-16		MAT  



	Les Hall			11-16		MAT



	Emmie Seward-Adams	11-18		Single Academy Trust



	Dom Wilkes			11-18		Foundation Trust School



	Alex Lingard			11-18		MAT







Jan Woodhouse  				Co-opted - Executive Principal



	David Barton 					Attends as consultant Executive Officer







Wayne will cease to be a member of CASH from 31st December when he resigns his headship but has indicated that he is willing to step down immediately from the Executive committee. 







We currently, therefore, have two vacancies on the committee to take us to eight.  Any member of CASH is able to put themselves forward to be an Executive member. All current members have indicated that they are willing to continue for a further two years, although one has said that if more than two new members wish to join the committee they will stand down to facilitate this.  We are viewing this first AGM as Year 1 of the two year commitment.







The Executive Committee meets three times a year, normally virtually. It is also the group of heads that the Executive Officer will initially draw upon for views, advice and guidance when required.







If you wish to become an Executive member, please either a) notify the Executive Officer prior to the meeting or b) simply put yourself forward at the AGM. In the event of more than three people putting themselves forward, an election will be held.  
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Sam Strickland promotion- 30th November

		From

		Amy Sweet

		To

		David Barton

		Cc

		Pamela Waters; J Oddy

		Recipients

		DBarton@cornwallsecondaryheads.co.uk; pwaters@kernowlearning.co.uk; joddy@penrice.org.uk



Hi David,



 



I hope you are well.



Please could CASH add to an upcoming CPD bulletin a bit about Sam Strickland visiting Cornwall on 30th November? There are some spaces remaining… here’s the information below:



 



Audience: Current or aspiring school leaders 



 



We are delighted to offer you an opportunity to attend an exclusive session with one of the nation’s leading experts in education. Book to gain valuable insights and strategies in leadership and creating a culture of improvement from someone at the forefront of our field. To secure your spot simply click the booking link and fill out your details. Link to Book Sam Strickland



 







 



Best wishes,



Amy



 











Amy​​​​ Sweet



Business Services Officer (School Improvement)



The Old Cricket Pavilion, Treninnick Hill, Newquay, TR7 2JU



T: 



01637 303106



E: 



asweet@kernowlearning.co.uk



W: 



www.kernowlearning.co.uk











 



Kernow Learning Multi Academy Trust, trading as Kernow Learning, is a company limited by guarantee, registered in England and Wales (Company Number: 07394649). An Exempt Charity. 



Registered Office: The Old Cricket Pavilion, Treninnick Hill, Newquay, TR7 2JU. 



This e-mail and attachments are intended for above named only and may be confidential. If they have come to you in error you must take no action based on them, nor must you copy or show them to anyone; please e-mail us immediately at info@kernowlearning.co.uk. Please note that this e-mail may be subject to recording and/or monitoring in accordance with the relevant legislation and may need to be disclosed under the Freedom of Information Act 2000 and the Environmental Information Regulations 2004. 



Security Warning: It is the responsibility of the recipient to ensure that this e-mail and any attachments are virus free. Kernow Learning Multi Academy Trust will not accept liability for any damage caused by a virus. 
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CASH DAY FOR PERSONAL ASSISTANTS



Thursday 



Lanhydrock Hotel and Golf Club



AGENDA



		

8.30am – 9.00am



		

Arrival and coffee





		

9.00am – 9.15am

		

Welcome, housekeeping and PA introductions 





		

9.15am – 9.30am

		

Welcome from Dominic Wilkes, Chair of CASH 





		

9.30am – 10.00am 

		

Updates from PAs having recent Ofsted visits 





		

10.00am – 11.00am



		

Safeguarding update from County



		

11.00am – 11.30am



		

Coffee





		

11.30am – 11.50am



		

Clare - Round the table discussions



		

11.50am - 12.10pm

		

Feedback from discussions (followed by 5 minute comfort break)





		

12.15pm – 1.15pm



		

The Heart of Belonging: The Importance of non-teaching staff in positive, safe and trauma-reflective schools.



Presentation from Ellie Baker – with questions and discussion afterwards on anything that PAs wish to ask!





		

1.15pm – 1.30pm

		

AOB and feedback forms







		

1.30pm 

		

Lunch and depart















Ellie Baker



Ellie is an experienced psychotherapist with a long career working in the professional training & coaching industry. She is highly skilled in Mindfulness, Coaching, Family Therapy, Clinical Supervision, and Life Transitions. Living in West Cornwall, Ellie is a Trauma Informed Creative Education Consultant and has worked with many Cornish schools in both a freelance capacity and through the HeadStart programme. Currently, she is the lead practitioner for Heartspace and speaks at conferences across the country, recently giving the keynote lecture at the Institute for Arts in Therapy and Education annual conference in London.
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ELSA training opportunity

		From

		Rachael Blackie

		To

		David Barton

		Recipients

		DBarton@cornwallsecondaryheads.co.uk



Information Classification: CONTROLLED





Hi David,



Apologies if this is the wrong way of contacting the CASH members…



I wanted to let the CASH group know that we will be running the ELSA course again this year and to give them the opportunity to signpost within their schools. I have attached the information on our ELSA course and the details on how to book places. The course is primarily for Teaching Assistants and developing their skills in supporting pupils with social and emotional needs.



 



Any questions please let me know,



 



Best wishes



 



Rachael 



 



 



Rachael Blackie



Educational Psychologist: HCPC Registered PYL00076



 



Cornwall Council | Together For Families 



Education and Comunity Health 



 



rachael.blackie@cornwall.gov.uk 



Tel: 01872 322222 (Automated, please say my full name)



Mobile: 07933 173863



www.cornwall.gov.uk | 'Onen hag oll'



39 Penwinick Road, St Austell, PL25 5DR



 



Please Note Postal Address: Education Service, New County Hall, Treyew Road, Truro, TR1 3AY



 



 



 



Educational Psychologist



 



This e-mail and attachments are intended for above named only and may be confidential. If they have come to you in error you must take no action based on them, nor must you copy or show them to anyone; please e-mail us immediately at enquiries@cornwall.gov.uk. Please note that this e-mail may be subject to recording and/or monitoring in accordance with the relevant legislation and may need to be disclosed under the Freedom of Information Act 2000 or the Environmental Information Regulations 2004. Security Warning: It is the responsibility of the recipient to ensure that this e-mail and any attachments are virus free. The Authority will not accept liability for any damage caused by a virus. 



ELSA Information Leaflet for Schools (3).docx

Information Classification: CONTROLLED





[image: ]Training Programme Newly revised


Cornwall Educational Psychology Service





			Day 1





			               ELSA Training


Emotional Literacy Support Assistant Training








Raising Awareness of Emotional Literacy








			Day 2





			


Building Resilience - Security and Affiliation.


Recognise any of these pupils?








			Day 3





			 


[image: ][image: ][image: ]Building Resilience – Selfhood, Competence and Mission.








			Day 4





			


Emotional Regulation, Withdrawn


Not Coping


Attention needing





Social and friendship Skills








			Day 5
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[image: ][image: ]Loss and bereavement & Family break-up.


[image: ]Therapeutic stories and Social Stories. 








			Day 6





			Angry





Active listening and reflective conversationsRelationship Difficulties


Dealing with loss





Using puppets and objects in ELSA work. Anxious














£500/1 day of SLA for 6 days training 


£150 annually for supervision sessions


[image: ]For dates available and booking contact:ELSA project developed by 


Sheila Burton


www.elsanetwork.org








Rachael Blackie


Rachael.blackie@cornwall.gov.uk








The educational psychology service recognises that schools are facing more and more challenges in supporting pupils whose learning is negatively affected by emotional difficulties. As a service we are committed to working together with schools to ensure the inclusion, achievement and well-being of all pupils. The ELSA training project is part of this commitment.  





What is ELSA training?


ELSA training is based on the view that all children are different. Some require more help than others in dealing with their emotions. The ELSA initiative was developed to provide that additional level of attention and care that will enable children to feel better about themselves and about their time in school.


…are trained to develop their skills in planning and delivering programmes in their schools.


…are support assistants who have received 6 days additional training on aspects of emotional literacy








[image: Art teacher working with student on a project in school]











How do we know it works?


The ELSA project was developed and evaluated by Hampshire psychology service. Their research found that pupils receiving ELSA support significantly increased their score on a reliable Emotional Literacy Checklist (Faupel, 2003). This had a positive effect on pupils’ learning and behaviour in class. The project was recognised to be helpful by ELSAs, Class Teachers and pupils alike. It has since been successfully carried out and evaluated in many other authorities. 


Ongoing Support ELSAs will be provided with ongoing support by the EPS through termly group supervision sessions. The role of supervision is to develop skills and competence, safeguard pupils and to share progress and practices. ELSAs will be able to use supervision to discuss interesting or challenging situations, problem solve as a group, and access continued support from the psychologists.











Who is the training for?


Teaching assistants who would like to develop skills that will help pupils in their school who are experiencing temporary or longer term emotional needs. 





Some qualities that make a great ELSA


  


RESPECTFUL appreciate confidentiality





NURTURING


pupils’ beliefs in themselves


FRIENDLY


with parents, pupils + staff














   


INSPIRATIONAL


Share ideas with other staff





ORGANISED


planning activities + evaluations




















Who do ELSAs support?


Many pupils benefit from ELSA support. ELSAs work with pupils who are showing a range of emotional or social difficulties, for example, anxiety, shyness, low self-confidence, sadness, angry feelings or friendship problems.


After training ELSAs will:


· Carry out regular (weekly) half-hour sessions with individual pupils or some groups 


· Develop programmes of support (worksheets, activities and games) matched to pupil needs 


· Keep records and make resources to support learning


· Measure when it is time to take a step back and allow the pupil to progress independently with the support of the class teacher


· Share ideas with class teachers about how to keep supporting the pupil
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Emotional Literacy Support Assistant (ELSA) Training
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ELSA training is designed to build the capacity of schools to support the emotional needs of their students. It recognises that children and young people learn better and are happier in school if their emotional needs are addressed. It aims to equip school support staff to identify needs and intervene effectively to help create change for the children and young people with whom they work.





The ELSA programme consists of 6 full days of training, with time in between each session for reflection. It is designed for Higher Level Teaching Assistants and Teaching Assistants in primary and secondary schools. The training is suitable for Teaching Assistants who would like to develop the skills that will help children and young people in their schools who are experiencing temporary or longer term social and emotional needs. Over a short or medium-term timescale, the ELSA provides students with a targeted 1:1 or small group intervention.





We have 90 ELSAs trained across Cornwall and the cohort is continuing to grow 





The feedback from the ELSA courses that have been run in Cornwall has been incredibly positive with 100% of the course attendees feeling that the course met their training needs in improving their abilities with supporting emotional literacy in school. The dates for this year’s course are:





Day 1-Wednesday 8th November 2023


Day 2 -Tuesday 21st November 2023


Day 3-Thursday 7th December 2023


Day 4-Tuesday 9th January 2024


Day 5- Wednesday 24th January 2024


Day 6- Thursday 8th February 2024





The course will be delivered virtual in the first instance but may move face to face depending on uptake and geography of attendees and trainers. 





For further information please contact Rachael Blackie, Educational Psychologist: rachael.blackie@cornwall.gov.uk 


This training is available to purchase via the Services for Schools Platform at a cost of £600 per person. The deadline for purchases will be 6th November 2023.


If you require support when making a purchase please contact Matthew Seal, Services for Schools Account Manager: matthew.seal@cornwall.gov.uk


Once a purchase has been made a member of Cornwall Educational Psychology Service will be in contact. 
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